
dags. 

 

date 

 

Subject:  Notification of a new work arrangement and model for wage formation in shift work, 

May 1, 2021.  

On May 1, 2021, a new work arrangement and model for wage formation in shift work will take 

effect according to an agreement on the implementation of shift workers’ work hours in the public 

work market, as per supporting document 2 in the wage agreement between the Reykjavík 

municipality and the contracting parties. The above-mentioned also includes the expiration of the 

older model.    

A new shift work model includes modifications of work arrangements and a model for wage 

formation in shift work and will, in one way or another, lead to modifications of the employees’ 

shift schedule and affect shifts/shift work volume of individual employees.  

The purpose of these changes is to improve the employees’ work environment and thus meet the 

call for better organisation of work hours. The main changes are that a full-time employee’s  work 

week is reduced from 40 to 36 active hours and shift workers’ wage formation takes more factors 

into account than before; shift premium brackets increase and the value of work hours will be 

assessed by the effect on health and safety, which can lead to a further reduction of work hours. 

A specific shift incentive will be paid, which takes the diversity and number of shifts into account.  

In the wage agreement it is stipulated that where there is work in regular shifts, a draft of a shift 

schedule must be provided, which shows the expected work hours for each employee six weeks 

prior to the schedule taking effect and a final shift schedule must be available one month prior to 

the first shift beginning according to the schedule, unless there is an agreement with the employee 

on a shorter time limit.  

 

 

 

________________________ 

administrator’s signature 



 

Received, date___________ 

 

________________________ 

employee’s signature  

 

Nýtt vaktavinnukerfi felur í sér breytingar á vinnufyrirkomulagi og launamyndunarkerfi í 

vaktavinnu og mun með einum eða öðrum hætti leiða til breytinga á vaktskrá starfsfólks og hafa 

áhrif á vaktir/vaktabyrði einstakra starfsmanna.  

Tilgangur breytinganna er að bæta starfsumhverfi starfsfólks og stjórnenda og mæta þannig ákalli 

um betra skipulag vinnutíma. Helstu breytingar eru að vinnuvika starfsmanns í fullu starfi styttist 

úr 40 í 36 virkar stundir og launamyndun vaktavinnufólks tekur mið af fleiri þáttum en áður; 

vaktaálagsflokkum fjölgar og vægi vinnustunda verður metið eftir áhrifum á heilsu og öryggi 

starfsfólks, sem getur leitt til aukinnar styttingar vinnutíma. Sérstakur vaktahvati verður greiddur 

sem tekur mið af fjölbreytileika og fjölda vakta.   

Í kjarasamningum er mælt fyrir um að þar sem unnið er á reglubundnum vöktum skuli leggja fram 

drög að vaktskrá, sem sýnir væntanlegan vinnutíma hvers starfsmanns, sex vikum áður en hún 

tekur gildi og skal endanleg vaktskrá liggja fyrir mánuði áður en fyrsta vakt samkvæmt skránni 

hefst nema samkomulag sé við starfsmann um skemmri frest.  

 

 

________________________ 

undirritun stjórnanda 

 

Móttekið, dags.___________ 

 

________________________ 

undirritun starfsmanns 


